Southern California’s Essential Grocery Workers Deserve a Fair
Contract
Southern California grocery workers have taken the difficult step of authorizing
an unfair labor practices strike. The vote doesn’t mean a strike is inevitable, it
means workers have said they are willing to strike as a last resort if grocery
companies continue to act unfairly at the bargaining table. We want you to know
what led to the strike vote and what’s next.
Grocery Company Profits Skyrocketed During the Pandemic
Despite grocery companies raking in record profits during the pandemic (Kroger –
Ralphs parent company doubled profits to $4 billion), stores remain understaffed,
essential workers underpaid, especially given the health risks they face every day, and
store safety is still a major concern for both workers and customers. Essential grocery
workers have demonstrated their commitment to their jobs and the essential
services they provide to their communities during the pandemic. They deserve
fair contracts that honor this commitment.
Negotiations Have Broken Down
UFCW Locals 8GS, 135, 324, 770, 1167, 1428, and 1442 have bargained in good faith
and in coordination for months to secure a new contract with Ralphs and
Albertsons/Vons/Pavilions that provides:
● Fair wages for essential workers
● Improved safety and security
● Better staffing for better service
● Stable and predictable scheduling
However, Ralphs and Albertsons/Vons/Pavilions have refused to reach a contract
agreement valuing the hard work and sacrifice of California’s essential grocery workers
before the March 6th contract expiration date. The current proposal from the companies
is a mere 60 cents a year raise for three years, and now they’re going even further to
weaken workers’ ability to negotiate a fair contract:
● Ralphs and Albertsons/Vons/Pavilions have tried to undermine negotiations by
offering workers bonuses that were never included in bargaining proposals.
● Albertsons/Vons/Pavilions has been conducting unlawful surveillance of workers
protesting low wages and short hours, trying to prevent those employees from
getting their message out to the public.
● Ralphs has also committed additional unfair labor practices by outsourcing food
preparation work to ‘ghost kitchens’ run by non-union outside companies.
● Unfair labor practices allegations have been filed against Stater Bros. for
delaying bargaining and direct dealing with workers instead of through the
legally-protected negotiations process.

Workers are Standing Up for What They Deserve
Essential grocery workers are feeling overworked, undervalued, overexposed, and
underpaid, and they’ve channeled that frustration into standing together for what they
deserve. Workers ensured that their voices were heard and took a stand against the
unfair labor practices from Ralphs and Albertsons/Vons/Pavilions that undermine their
power at the bargaining table by voting yes to authorize an unfair labor practices strike.
● 60,000 workers across southern California are currently undergoing contract
negotiations with Ralphs (Kroger), Albertsons/Vons/Pavilions (Safeway), Gelsons
and Stater Bros.
● The unfair labor practices strike vote affects 37,000 members across Southern
California
Unfair Labor Practices Strikes
● An unfair labor practices strike is a strike to protest illegal company activity
designed to weaken workers’ rights and their ability to achieve a fair contract.
● An unfair labor practices strike gives workers greater rights and protections than
during an economic strike (like the strike in 2003-2004).
○ Workers can never be fired or disciplined for going out on strike and they
cannot be replaced at the end of the strike.
● An unfair labor practices strike can be a limited duration such as two weeks and
the union can determine what stores to hold strikes at.
● The authorization for a strike vote does not mean there will be a strike, but it
gives the bargaining committee power to choose when and whether a strike will
be held.
Striking is the Last Resort
The bargaining committee will be returning to the bargaining table with strong support
from the unions’ grocery worker members. Workers spoke loudly and clearly that they’re
fed up with not being treated as essential members of their communities and that they
deserve a fair contract. We’re giving the companies a last chance to bargain fairly
before going out on strike.

California’s Essential Grocery Workers Deserve a Fair Contract
Supporter Toolkit
Essential grocery workers across Southern California have been negotiating new
contracts with their corporate owners for the last three months, and they’ve now taken
the difficult step of authorizing an unfair labor practices strike. The vote doesn’t mean a
strike is inevitable, it means workers have said they are willing to strike as a last resort if
grocery companies continue to act unfairly at the bargaining table.
UFCW returns to the bargaining table with Ralphs, Albertsons, Vons and Pavilions
March 30th – April 5th, working toward an agreement that honors the hard work
members do, the commitment they demonstrated to their jobs and the essential
services they provide to their communities during the pandemic. We need our
community supporters to show these essential workers that their communities have
their back and will stand strong with them if it comes to a strike.
Here’s how you can support these essential workers while they continue
bargaining:
1. Reach out to your members, constituents or supporters about how they can
support local grocery workers in their contract fight
a. A sample email and text message is below
2. Post on social media in support of these essential workers
a. Take a photo or short video outside your local grocery store on why you
support your local grocery workers in this fight. Share why you support
your local grocery workers or what they did for your community during the
pandemic.
b. Sample social media posts and graphics are below
3. Attend a rally in support
a. Contact Jenna Thompson (jenna@paschalroth.com) for a list of potential
rallies or events you can attend.
*if workers go on strike, we will send you a new toolkit with how you can support the
strikes.
SAMPLE EMAIL
Southern California’s Essential Grocery Workers Deserve a Fair Contract
Southern California grocery workers have taken the difficult step of authorizing an unfair
labor practices strike. The vote doesn’t mean a strike is inevitable, it means workers
have said they are willing to strike as a last resort if grocery companies continue to act
unfairly at the bargaining table.

The bargaining committee will be returning to the bargaining table with strong support
from the unions’ grocery worker members and we need to amplify that pressure on the
companies.
Join me in supporting these essential workers. They deserve fair contracts that
provide living wages, safety and security practices in place in stores and
sufficient staffing levels to provide our communities with the service we need.
[action you would like your supporters, constituents to take. I.e., post on social
media, sign a petition, join an action]
Despite grocery companies raking in record profits during the pandemic (Kroger –
Ralphs parent company doubled profits to $4 billion), stores remain understaffed,
essential workers underpaid, especially given the health risks they face every day, and
store safety is still a major concern for both workers and customers. Essential grocery
workers have demonstrated their commitment to their jobs and the essential
services they provide to their communities during the pandemic. They deserve
fair contracts that honor this commitment.
In solidarity,
[name]
SAMPLE TEXT
Southern California grocery workers have taken the difficult step of authorizing an unfair
labor practices strike. Join me in supporting these essential workers who have said they
are willing to strike as a last resort if grocery companies continue to act unfairly at the
bargaining table. They deserve fair contracts that provide living wages, safety and
security practices in place in stores and sufficient staffing levels to provide our
communities with the service we need.
[action you would like your supporters, constituents to take. I.e., post on social media,
sign a petition, join an action]
SAMPLE SOCIAL MEDIA POSTS
I’m here at [store] in [city] to show my support for my local grocery workers. They
showed up each day during the pandemic while we got to work from home, risking their
lives to keep us fed. They deserve a contract that respects their commitment.
#RalphsDoBetter
The grocery workers at [store] in [city] deserve a contract that respects their
commitment to their jobs. During the pandemic they worked so hard to ensure my family
had food to eat. Now I'm standing with them to ensure they get a contract that honors
them. #RalphsDoBetter

The grocery workers at [store] in [city] deserve a contract that respects their
commitment to their jobs and pays them a living wage. We can't stand by when the
grocery workers at your local store can't afford to buy the food they sell.
#RalphsDoBetter
Southern CA's essential grocery workers have demonstrated their commitment to their
jobs and the services they provided their communities throughout the pandemic. Now
they deserve fair contracts that honor their work. I stand with these essential workers
saying #RalphsDoBetter!
Essential grocery workers are overworked, undervalued, overexposed, and underpaid,
and now they need us to stand with them to ensure they get the contract they deserve
with living wages, health and safety committees and more. #StandWithGroceryWorkers
#RalphsDoBetter
Other hashtags you can use include:
#UnionStrong
#ForeverEssential
#StandWithGroceryWorkers
#RalphsDoBetter
#AlbertsonsDoBetter
#VonsDoBetter
#PavilionsDoBetter
SAMPLE SOCIAL MEDIA GRAPHICS
Available to download here:
https://www.dropbox.com/sh/zusp0r0tsq2cknl/AAAc5Rl67JD98z3dyPg1R-jza?dl=0

Profile picture frames you can add to your profile picture:

*these all have transparent backgrounds so you can add them on top of your profile
picture.
Thank you for helping support essential grocery workers. If they decide to go on
strike we will be reaching out to you again with more materials to help support
the strikes.
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UFCW Essential Grocery Workers Vote Overwhelmingly to
Authorize ULP Strikes at Ralphs, Albertsons, Vons, and
Pavilions
Strike Authorization Vote Follows Ongoing Unfair Labor Practices by Employers
Preventing Fair Contract
CALIFORNIA -- Today, United Food and Commercial Workers (UFCW) Locals 8GS, 135, 324,
770, 1167, 1428, and 1442, together representing over 47,000 frontline food workers at Ralphs,
Albertsons, Vons, and Pavilions, announced an overwhelming membership vote to authorize union
leadership to call for Unfair Labor Practice (ULP) strikes should that become necessary.
UFCW Local 135 member Patty Figueroa, a Bakery Clerk at Albertsons in Lemon
Grove said the following:
“I voted yes because I feel like I’m struggling. Every day is a lot of hard work and it’s
barely enough money to pay bills. I don’t want to live paycheck to paycheck. These
companies are making a lot of profits off our hard work and they violate our rights. They
need to do better for us.”
UFCW Local 324 member Deonna Knowles, a Food Clerk at Ralphs in Long Beach said the
following:
"This week essential grocery workers showed the power that comes from standing together
in union and sent a strong message to Ralphs, Albertsons, Vons and Pavilions that we have
earned and deserve better.
"We said loud and clear that we won’t stand for these companies' misbehavior during
negotiations and their attempts to weaken our ability to negotiate at the bargaining table.
A strike is always a last resort, but our resolve has only grown stronger this week and we’ll
continue to push for the companies to do the right thing and come to the table prepared to
bargain in good faith."

UFCW Local 770 member Kim Sisson, a Front End Supervisor at Vons in La Crescenta &
Bargaining Committee member said the following:
“I voted yes to authorize a ULP strike because we have to stand up for our right to bargain
for a fair contract. The fact that the companies are engaging in ULP's shows that they
know we deserve more than they are offering. They just don't want to give it to us.”
UFCW Local 1167 member Carmen Thirdgill a Food Clerk & Cashier at Ralphs in Ontario
said the following:
“We did all this hard work during the pandemic. We were on the front lines like doctors
and nurses were, but in a different capacity, and we were just as important. We provided
the daily provisions so families could put food on the table and medicine on the shelves.
We couldn’t work at home during this crisis. We were in the stores and risked catching the
virus while the companies made money hand over fist. We deserve a fair share of the profits
the employers have been making, and we also need improved safety and security. The
employers are undermining workers’ rights and our ability to bargain fairly."
The seven UFCW Locals released the following statement on the strike authorization vote
passage:
"California’s essential grocery workers made their voices heard with an overwhelming
vote to stand together against the repeated and egregious unfair labor practices that
Ralphs and Albertsons/Vons/Pavilions have engaged in.
“Through the past two years of the pandemic, it was the hard work and sacrifice of our
members that helped these same companies earn billions in profits. As we continue at the
bargaining table, all of our Local Unions are committed to getting a contract that reflects
everything these essential grocery workers have contributed to their employers, their
customers, and their communities.”
Negotiations resume March 30th with UFCW and Ralphs and Albertsons/Vons/Pavilions. No
dates have been set yet for a strike.
BACKGROUND:
Seven UFCW Locals throughout California have filed Unfair Labor Practice (ULP) charges
against Ralphs, Albertsons, Vons, and Pavilions with the National Labor Relations Board
(NLRB), finding these employers to be undermining contract negotiations and workers’ rights to
representation by committing unlawful conduct that jeopardizes the bargaining process, violates
federal labor law, and intimidates workers.
The specific ULP charges against Ralphs and Albertsons/Vons/Pavilions include:
•

Both employers refusing to implement wage increases as required by their contract and
giving workers small, token bonuses, instead of bargaining for wage increases per the

•
•

negotiations process. This has led to many workers feeling intimidated and bribed into
accepting a bonus rather than a permanent wage increase.
Ralphs has also been outsourcing food preparation work to ‘ghost kitchens’ run by nonunion outside companies.
Albertsons/Vons/Pavilions has also been conducting unlawful surveillance of workers
protesting low wages and short hours in an attempt to prevent those employees from getting
their message out to the public.

These unlawful practices undermine workers’ rights and ability to negotiate a fair contract and
further intimidate and attempt to weaken the collective power of hard-working essential grocery
workers throughout California.
###
Seven UFCW Locals in California: 8GS, 135, 324, 770, 1167, 1428, and 1442 make up the largest union
grocery contract in the nation, representing over 60,000 hard-working UFCW members who work wall-towall at Ralphs, Albertsons, Vons, Pavilions, Stater Bros., and Gelson’s. The members represented under this
contract, which expired on March 6th, work in essential grocery stores spanning from central California to the
Mexican border. The goal of the UFCW Locals’ coordinated negotiation effort is to secure a contract that
provides fair wages for essential workers, improved safety and security, better staffing for better service, and
stable and predictable scheduling. For more information on the larger coordinated effort, please contact Amy
Ritter, aritter@ufcw.org.

